
By Brooke Hogan, Camphill Village USA

I visited Washington on October 2nd and 3rd. Kerst Dejong, 
Kristina Laboty, Libby Sanders and I all went. Two lawyers 
from the Washington area met with all four of us to go over 

information 
for each 
meeting.

We then met 
with two 
groups in 
two different 
meetings 
from the 
executive 
offices next 
to the White 
House! 
We also 

met and spoke with John Faso, our Camphill Village USA 
congressman. We talked with both groups about farmstead 
communities, state funding and choice. The groups were 
especially interested in my decision to live in Camphill 
Village USA. It made me feel important to be able to speak 
my mind and I was honored to go. I was confident in my 
answers and I felt excited. Its normal to me to speak to others 

not only about myself, but also disabilities, overcoming 
obstacles and about camphill. 

I was the only villager who traveled to DC, but a friend of 
mine wrote a letter about choice and one of the groups took 
the letter because they thought it was on point about what we 
were trying to express.  During our trip we didn’t get a chance 
to go sightseeing but we took some photographs such as me 
standing across from the White House as proof that I went. It 
was a great trip!

Self Advocacy in Washington DC

WINTER 2018

“Interest and enthusiasm are 
the wellspring of continually 
evolving community life...” 
- Henning Hansmann, Education for 
Special Needs: Principles and Practice in 
Camphill Schools

Brooke in front of the White House

Collaborative Improvement – Heartbeet’s Journey with CQL

By Leigh Holliday, Heartbeet Lifesharing

In September of 2017 Heartbeet Lifesharing was awarded 
Quality Assurances accreditation from the Council on 
Quality and Leadership (CQL). As the first organization 
in the state of Vermont to receive this distinction, and 
the second Camphill Community to do so we were truly 
honored. Receiving this accreditation was the result of 
many months of intensive preparation, culminating with a 
four-day site visit from two CQL Reviewers. Heartbeet was 
delighted to have an opportunity to spend this time with 
the team of reviewers from CQL. We shared with them our 
commitment to inclusion while working collaboratively on 
community solutions that meet the needs of those who live 
at Heartbeet, and speak to larger worldwide issues. 

The experience of preparing for CQL was that of coming 
together as a community. We took a close look at our 
existing policies and practices, and had conversations 
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About 10 years ago, I first began volunteering in Camphill Village Copake. I had just moved up from New York City to 
Great Barrington and had a couple of days free during the week. My availability to volunteer like that ebbed and flowed 

over the next few years, but I also had the opportunity to spend part of one summer living and 
working at Triform and another at Camphill Hermanus in South Africa. Not long after that, 
when I was getting ready to graduate from Smith College, I saw the posting for this position. 
I came very close to applying, spending a great deal of time getting creative with my resume 
and cover letter to express my enthusiasm and show how the experience I did have was 
relatable. But in the end, I didn’t feel I was tested and ready for the responsibility, so I decided 
to hold off; maybe it would turn up again. 

I’ve been interested in intentional communities since my first year of college and have spent 
time volunteering in several besides Camphill in the intervening years. I also worked for a few 
years as an assistant teacher in a classroom for preschoolers with autism in the Cambridge 
Public Schools. I loved many things about that job (my students, the teamwork, all the 

embarrassingly bad singing and dancing I got to do every day), but it didn’t quite satisfy. Having decided that I wanted to 
continue working in the non-profit world, I sought out an internship in the Marketing & Development Office at Gould 
Farm, a therapeutic community, similar in many ways to Camphill. And when I began looking for employment after that, 
I checked in at Camphill and found this position had opened up again. This time I applied. I have appreciated how warm 
and welcoming everyone in the region has been - it’s wonderful to be a part of Camphill again! - Leila Kaplan

about what we did well and what we could improve upon. 
We also organized four focus groups: Friends; Long and 
Short Term Coworkers; Family/Community; and Case 
Managers. While the reviewers from CQL were at Heartbeet 
they met with each group independently to have a free-form 
discussion and sharing about individual experiences with 
Heartbeet. We found our internal, as well as our extended 
community to be incredibly enthusiastic about the prospect 
of sharing their perspectives with CQL. 

The accreditation process also consisted of individual 
interviews during which CQL’s Personal Outcome Measures 
were used to determine to what extent individuals are able to 
self-define their lives and preferences in the settings where 
they live and work. Several Heartbeeters sat in interviews 
to share their experiences. We also did an extensive policy 
review with the team from CQL, bolstering and expanding 
policies to improve our existing systems.

Overall the experience was very positive. CQL found 
Heartbeet’s values to be in line with their indicators for a 
strong commitment to person-centered planning, and a 
focus on person-defined outcomes. Our reviewers asked us 
to think of our engagement with CQL as a partnership, and 
we do! Our ongoing process is one of collaboration, working 
together to strengthen our practices and continue to improve 
the quality of life for all. We are deeply grateful for the 
support of the Camphill Foundation that allowed us to step 
toward this opportunity with confidence. 

Personal Outcome Measures are a tool to ensure supports 
and services are truly person-centered. Indicators are used 
to understand the presence, importance and achievement 
of outcomes, involving choice, health, safety, social capital, 
relationships, rights, goals, dreams, employment and more. 

To learn more visit The Council on Quality and Leadership 
website at www.c-q-l.org

Meet Camphill Association’s New Coworker Outreach Coordinator



Camphill Correspondence is coming to America!  The 
news magazine for the Camphill Movement, Camphill 
Correspondence is over forty years old and has been published 
by the British Region of Camphill since 1975.

In 2016, the British editorial team approached David 
Schwartz to ask if the North American Region would take 
up responsibility for the periodical’s publication. Believing 
that a vital, international, communications organ is needed 
to support the Camphill Movement going into the future, 
David said yes. In his view, Camphill Correspondence has an 
important role to play in reflecting Camphill as a cohesive, 
inclusive, international, community movement with younger 
members of the community stepping into leadership to guide 
the Camphill Movement into the future. 

The new editorial team will continue 
to publish print editions of Camphill 
Correspondence, and will also create and 
develop a robust on-line and web presence 
for the magazine. This step will allow 
Camphill Correspondence to become an 
international communications organ for 
the Camphill Movement in a way that a 
print-only magazine cannot achieve in the 
current digital/ social media environment.  
The online content will be an important 
new expression of Camphill Correspondence.  

Some of the reasons for emphasizing the 
creation and development of an on-line / 
web presence for Camphill Correspondence 
are to:

•	 Provide interactive forums and information that are 
accessible and engage all the people living and working in 
Camphill communities worldwide regardless of tenure, 
age or disability; 

•	 Move into the modern age of digital communication, 
including social media, and connect with like-minded 
endeavors like the Camphill Research Nework;  

•	 Collect data by providing opportunities for individuals 
and communities to answer important questions relating 
to current developments facing Camphill communities 
such as new community forms (for example, related to 
governance or property ownership), governmental issues 
(policy, regulation, legislation), environmental matters 
and adult education;

•	 Provide information and forums for supporters and 
stakeholders who live outside of a Camphill community 

so that their voices can be heard, understood and 
connected to the conversations taking place within 
communities. 

•	 Develop inclusive and accessible forms of 
communication that permit community members with 
intellectual and development disabilities to participate 
more fully in all the dimensions of community life.

Also, a new level of synergy may develop between the 
Camphill Correspondence and the centers of adult education 
for curative education and social therapy.  For example, 
Camphill Correspondence could provide a publication outlet 
that is able to communicate meaningfully to as many people 
as possible within the Camphill Movement. The on-line 

expression of Camphill Correspondence 
would not have the space limitations of the 
print edition.  And, by connecting with 
the adult education impulse in Camphill, 
Camphill Correspondence can begin to 
help strengthen the connection between 
the Camphill Movement and the Medical 
Section’s Council for Curative Education and 
Social Therapy and the many organizations 
around the world that are part of the 
Council’s network of activity.

The Camphill Association of North 
America has agreed to support the Camphill 
Correspondence’s operation in the North 
American Region. 

The first print edition supervised by the new editorial team will 
be published sometime in January/February 2018.  The team 
has set up a website (camphillcorrespondence.net) and is in the 
process of building the features for this website outlined above. 
If you have suggestions for the website, please contact our 
webmaster at correspondenceonline@camphill.org. 

We hope that many of you will feel inspired to support 
the Correspondence by submitting articles and photos. 
To submit an article, please contact Onat at editor.
correspondence@camphill.org. 

Publication team:  
Onat Sanchez-Schwartz (Camphill Ghent): Editor-in-chief 
Ralf Homberg (Camphill Kimberton Hills): Graphic design 
Aroon Kalsi (Camphill Triform): Graphic design  
Adam Hewitt (Camphill Soltane): Managing editors 
Laura Mooney (Raphael Academy): Managing editors 
David Andrew Schwartz (Camphill Ghent): Adviser

A New Initiative for Camphill Correspondence

Contributed by Onat Sanchez-Schwartz, Camphill Ghent



Camphill Association’s Theme of the Year: 
The Three Essentials of Camphill

The essay that has been suggested for regional work this 
year in North America, and has been taken as Camphill 
Association’s theme of the year, is Karl Koenig’s 1965 essay, 
“The Three Essentials of Camphill.” It belongs really in a 
series with the two earlier  essays that together share Konig’s 
ideas of threefold community impulses. The first essay of 
this series, “The Three Stars of the Camphill Movement,” 
was written in 1959 and reflects on three individuals whose 
earlier spiritual strivings can inspire Camphill. At the end 
of this essay Koenig even likens these three, Comenius, 
Zinzendorf and Owen, to the three kings, offering their gifts 
for the future of humanity. 
The second essay, called “The Three Pillars of the Camphill 
Movement,” was written one year later, 1960, ready for the 
21st birthday of Camphill, simultaneously the beginning 
of planning for the first Camphill Hall – truly a milestone 
in the “incarnation” of the original impulse. Thus also the 
image of architectural pillars, supporting the roof of the 
growing Movement. Here the three structural “building 
elements” of Camphill are described: the College Meeting, 
the Bible Evening and the Fundamental Social Law.
The third essay, “The Three Essentials of the Camphill 
Movement,” was written in 1965 to celebrate 25 years of 
Camphill. It continues the theme of the earlier essays but 
very much out of the situation Koenig was in during that 
year. The countries where Camphill was beginning to 
set foot – Germany, Switzerland and Holland - had legal 
settings that made a wage system, taxation and social 
security necessary; this was a new challenge for Camphill, 
moving back into a Europe that was remodeling itself after 
the war. This meant that new forms and social processes 
were going to be needed. It is clear from the historical 
background, but also in Koenig’s choice of the title, 
that it was a continuation, a renewed observation of the 
developing Movement. This later essay is not a reworking 
of the previous two and therefore the overriding guiding 
principle. Reading the series of three essays gives a very 
different picture. Maybe it is unfortunate that Koenig used 
the word “Essentials” because it seems to imply that this 
essay defines what Camphill is or isn’t. But perhaps the 
word can be seen in its definition of ethereal oils, the very 
essence of specific substances, extracted from their living 
context to present their essential nature. “Essentials” were 
certainly not meant as a directive of how Camphill in the 

future should be defined; that would not have been in-
keeping with the form of Koenig’s essays. 

The Third Star, The Third Pillar and The 
Fundamental Social Law 
Dr. Koenig might not be too happy if words he had written 
50 years ago in the context of a particular situation were 
taken up without an inquiry into how these questions 
might need to be re-conceived today. We know that Koenig 
revisioned and metamorphosed Camphill’s life and work 
ongoingly so that the original impulses were continually 
re-enlivened. His various essays and Memoranda reflect that 
ongoing change. Since his death we have not been so sure 
of ourselves in this respect and tend to either let things drift 
the way they will (inertia of the heart, one could call it!), or 
hold on to things we like to call “Camphill Ethos,” whatever 
that may be. I like to recall Koenig’s favorite composer, 
Gustav Mahler, who said: “Tradition is to nurture the flame, 
not to worship the ashes.”
One can ask about all three historical “expressions” of the 
essentials of course; the College Meeting has found various 
new forms in places; the Bible Evening also. If we always 
look back to the “Stars” we can find a metamorphosis into 
the present situation. This becomes most difficult of course 
for the third essential: would Koenig speak or write with 
the same words and in the same tone today about people 
receiving wages, when the reality – for various reasons – is 
that throughout all of Europe and many centers around the 
world, wages are paid to coworkers? Might he not find a 
way of expressing what lives in the ideal so that it was not 
an absolute and did not devalue that love and service that 
surely can stream through the work of so many coworkers 
and employees who receive wages? How do we find the 
“essence” of this star today? These lines he probably would 
have liked to change already in 1966: 

“Wages (not money!) create a barrier between the one who 
receives and the one who pays. To give and to take is a 
matter of mutual human relationship; the true relationship 
goes as soon as wages intervene. Paid service is no service; 
paid love is no love; paid help has nothing to do with help.”

Is this not one of the greatest challenges for Camphill today? 
Maybe one of the most exciting tasks! Taken as it stands, 
these words can cause misunderstanding, hurt and division 
between employees and coworkers, and indeed, hanging 

Stars, Pillars, Essentials and a Fourth Secret: A Personal Voice from the Archive   
by Richard Steel

As part of this year’s focus on the ideas expressed in Karl Koenig’s 1965 essay, “The Three Essentials 
of Camphill,” Camphill Clarion is pleased to share these reflections by Richard Steel, Director, Karl 

Koenig Institute, and Monique Walsh, Cascadia Lifesharing.



on to this tenet too one-sidedly has already created social 
and human hardships within the Camphill Movement, not 
to mention the tensions with other friends (non-Camphill 
places for instance). Yes - we really should work with the 
question of what the Fundamental Social Law is, what it 
means and how we could better live by it, but let’s not forget 
the circumstances we are in as part of a general society and 
in the communities we have built. That is what Koenig was 
describing, NOT prescribing how it should be in the future. 
About this he again and again said that he did not know 
how things would develop and begged that one be aware and 
observe the process.
In an example, to be provocative: The care given to people 
in Camphill Ghent, is given because it is what is needed 
to uphold their true humanity, not because it is profitable! 
Where the income comes from is un-related to the work, 
but related to the needs of the individuals doing the work. 
I think that is the level we need to be addressing today - it 
relieves the individual from undue pressure and connects 
to the question of the “common mission” as described by 
Steiner. It becomes clear in the essays that we are looking 
at developing the “I”, which is a major task to say the least! 
Camphill Communities – like Waldorf Schools – are social 
entities with a huge task for the future – for the “I”. Let us 
not fall into the trap that I like to call the Robert Owen 
Syndrome – to believe we have achieved something by 
adhering to some sort of structure that relieves us from 
economic responsibilities and that can too easily lead to 
unjustified moral judgments about others.

Towards a Fourth Essay
In the same year the third essay was written, 1965, König wrote 
another very profound essay entitled, “The Purpose and Value 
of Curative-Educational Work.”  The central part is this:
“An affluent society that is about to forget its humanity; a 
society that becomes deeply involved in its racial problems and 
at the same time has made weapons that can destroy millions 
of people in a few minutes; a society that has forgotten the 
divine order is seeking new ethics which it cannot find in a state 
of godlessness; such a society brings about a new set of tasks: to 
support those who are disabled, timid, lame and ailing in such 
a way that they can reclaim their humanity. 
Is it not a great miracle that wants to manifest itself here? 
A self-destructive humanity creates within itself something 
new like a fresh bud within the dying part of its existence. A 
comprehensive curative education is like the developing seed 
inside a rotting fruit. We only need to define the concept of 
curative education widely enough to see its true purpose. [….]  
Its intention is to become a global task to help counteract the 
‘threat to the individual person’ which has arisen everywhere. 
The ‘curative-educational attitude’ needs to express itself in 
any social work, in pastoral care, in the care for the elderly, in 
the rehabilitation of mentally ill and physically handicapped 
people, in the guidance of orphans and refugees, of suicidal 

and desperate individuals, in the international Peace Corps 
and similar ambitions. This is the only answer we have today 
— inasmuch as we still want to be human beings — for a 
society dancing on the edge of the abyss. [….]
Only support from person to person — the encounter of a self 
with another self — the awareness of another individuality 
without questioning the other’s religion, convictions and political 
background — just the gaze from eye to eye between two 
personalities, creates the kind of curative education which can, in 
a healing way, counteract the threat to the core of humanity. “
The first 77 years of Camphill began without regular 
financing, without job descriptions, without any specific 
training even; 100% of one’s time and energy went into 
pioneering curative community, sleeping in a room with 8 
children that needed attention even at night, for instance: 
a situation we cannot and should not try to repeat! But let 
us not forget the common ground: first and foremost one 
experienced the necessity to take one’s destiny, one’s own 
development into one’s own hand--and the young people 
were pretty far from an understanding of Anthroposophy, 
coming mainly also from a non-Christian background. 
The end of the first 77 years has shown us that we must take 
on the very forms of society around us and work towards 
transforming them: right down to employment regulations, 
wages and insurances, division of work and responsibilities. 
How can we lead the way for more and more people subject 
to these modern outer constraints towards an experience of 
what really is the basis for their work – reincarnation and 
karma; towards an experience of where their real origin is – 
the stars! Anthroposophy is not meant just for little groups 
that become self-contained and self-righteous; it is to be 
opened up to become the light for the whole of society. Is 
this not social therapy as a healing of social life itself - a new 
path of “global Christianity”? What image could be found 
to add to the stars, pillars and essences? I do not wish to 
answer this but to suggest that these are the questions that 
arise with the study of the three essays; the legacy that we 
have inherited with them from König himself…Are we able 
to assess the present situation of Camphill in the spiritually 
true and future-bearing way that König managed with three 
essays at historical points in his own and in Camphill’s 
biography? We are 77 years down the road from the move 
into Camphill Estate! 
How can we come to terms today with the truth that 
Camphill is not meant for self-contained groups, not even 
just for groups of people with certain special needs, but as 
with anthroposophy, is meant to be opened up to become a 
light -a guiding star even - for society of the future? Maybe 
we don’t need to write a fourth essay, but to live it.
Editor’s Note: Abridged by Shelley Burtt with permission of the 
author; for a copy of the complete essay, please contact Richard 
Steel at r.steel@karl-koenig-archive.net.

1. Published in full in the volume: “The Child with Special Needs.”



by Monique Walsh

Dear Camphill Colleagues,

This letter shares some thoughts and experiences to 
consider as we take up a study of Karl Konig’s essay on “The 
Three Essentials of Camphill.” I agree with Richard Steel’s 
observations of the wholeness of Karl Konig’s thoughts on 
Camphill being embraced through keeping this third essay 
in context with the earlier essays, “Three Stars” and “Three 
Pillars.” 

In particular, Konig’s statement about the value of work 
for wages in “The Three Essentials” has created challenges 
that appear to be fairly deeply imbedded in our Camphill 
culture. Perhaps turning to the essay’s words with conscious 
intention can be a step toward shedding light on their 
divisive nature and the need to address them openly. 

My own experience with these ideas comes from having 
always been in the position of receiving a wage. When 
Charles McWilliams invited me in 1991 to come to work 
with them at Knockmarroon, (a life sharing community that 
with time has evolved into the two Camphill communities  
we know as Glenora Farm and Cascadia Society), he also 
offered me the possibility of being part of the life sharing 
aspect. At the time I declined because I was aware that the 
small community here was not in a position to afford to put 
my five sons through the Waldorf school. Although they 
were willing I felt it was too much to ask. 

Charles’s way of working with the dilemma of wages was to 
try to separate out the work from the money, he paid us in 
advance of our work in recognition of the need to be able to 
afford to live, not in relationship to the work. There was one 
other person in the same position as myself. Charles would 
always give us a cheque at the beginning of the month that 
we were about to work in.

I will never forget how difficult it was for Charles to come 
to me and explain that he could no longer afford to do 
this. The community was not receiving money from the 
government in a time frame that was able to support his 
impulse. An example of an ideal not being able to withstand 
the reality of the time we live in?

I am aware that in some ways I was protected, by never 
having worked for pay in the world, from feeling any 
relationship between what I was doing and the money I was 
receiving. I was doing what I was doing, supporting, and 
working side by side with persons with disabilities because 
I was asked by Charles and because it was the third time 
in my life that this question had been put to me. I literally 
felt called to this work, I did not understand why so I was 
exploring this destiny question. And I found great joy 
and love in the doing. But I can fully live into the painful 

experience of being told that my service was no service but 
a job and I can even understand the driving force behind 
that statement while seeing the painful truth behind it.

Years later I came to experience another aspect of the 
employee position--the point of view that “all employees 
are paid for their work; what they do with their money, how 
they manage things is up to them; we are not responsible 
for them.” I experienced this opinion as being even more 
painful, such a blind egocentric sentiment. But it was an 
honest gut response from an individual who had never 
experienced anything other. It was her truth. How to 
address such truths is I believe the question that you are 
bringing in the Association’s consideration of these themes.

The many interpretations of the Three Fold Social Order and 
of the Fundamental Social Law, I believe are manifestations 
of our striving to grasp concepts rather than practicing the 
art of observation to detail that Steiner and Konig point us to. 
Without an ability to first accept and then attempt to penetrate 
the mystery of the three fold nature of the human being these 
ideals become mere concepts open to extensive arguments. 

I do believe that it requires ongoing work to be able to 
penetrate with any degree of understanding these same 
questions that Carlo was carrying. These were questions, 
first raised by Steiner and taken up by Konig, that need 
to be consistently explored. It is not a matter of finding 
answers, let alone becoming stuck in one possible response, 
but a question of exploration, of observation of the 
relevancy of the questions to the time and given situation.

I sense that the form given us in Camphill is struggling 
because we, I, am too often kept from consciously embracing 
the opportunity that this form provides; to practice, to pay 
attention to detail, to be relevant and to strive to understand 
the condition of being human. If I am honest I must admit that 
when I am not attempting to consciously strive to understand, 
I find myself prone to judging others, to fearing the future and 
becoming egocentric. I can only imagine that I am not alone 
in this experience. But how to create a space where we can 
make ourselves vulnerable enough to admit this and willing to 
explore its effects remains a mystery for me.

I have been hesitant to share these thoughts as I am concerned 
that I may have left you with the impression that I do not value 
thinking or the ongoing striving towards an understanding 
of something like the Threefold Social Order. I actually value 
this work very much; it is just that I feel that it needs to be an 
ongoing process interwoven with an ability to penetrate with 
some understanding the mystery of the human being.

Monique Walsh 
June 2017

Personal Reflections on the Third Essential



“The Healing Aspects of Crafts in Our Times” was the 
theme of this year’s Camphill Craft Conference, held at 
Triform. Over 50 people attended from 7 of Camphill 

communities. 
Participants enjoyed 
tours of the Triform 
craft areas as well as 
work areas in the city 
of Hudson, including 
Solaris (Camphill 
Hudson’s Center for 
Social Arts), Drop Forge 
and Tool (craftmaker 
workshops and creative 

residencies), and Inky Editions (print studio). During the 
conference, panel leaders also provided rich experiences in 
paper marbling, lino printing, indigo dyeing, ceramics, felt 
and dried flower wreath making.  

Four main themes emerged and 
were woven into the conference 
by the panel leaders. The first is 
the spiritual aspects that underlie 
the human being’s relationship to 
craft and crafting. The second is 
gratitude for the natural materials 
that present themselves to be transformed and for the 
opportunity to be in communities that value craft and 
make it a priority. The third is the academic components 
of craft work, including manual skills being developed, 

as well as the subtler aspects of the creative process - the 
social components, increased self awareness, cognitive 
development and growing sense of agency. The last is the 
component of biography and what it means to live a life 
where crafting and creating is valued and experienced. It 
became clear that an environment where creativity and 
craft are engaged and valued is an important component of 
emotional health and well being.   

Ilan Ronan, who runs the candle work area at Camphill 
Village USA, raised the question of how values embraced 
by Camphill can interact meaningfully and without 
compromise with technology and the digital aspects of 
our modern world. 
How can technology 
be better used to 
serve the mission of 
Camphill, which values 
human encounter as 
a key component of 
supporting human 
development.

It was  acknowledged 
that Camphill 
communities exercise craft intentionally and with human 

warmth in the service of human 
development. Those who are work 
area masters are not just masters 
at a specific craft, but they are also 
masters at using their craft to support 
the developing human being through 
values such as inclusivity, human 
interaction, love and acceptance. 
Camphill residents, co-workers and 

long time house parents all benefit from engaging in the 
creative process with craft work.  

These days spent in the local Camphill Communities in 
Columbia County, New York, allowed participants to 
experience the atmosphere of Camphill life, in particular 
the pace and hospitality, the overarching warmth of human 
encounter. Despite blustery cold weather, all were deeply 
warmed by the experience. 

Contributed by Heath Iverson, Triform Camphill Community 

It became clear that an  
environment where creativity  

and craft are engaged and valued  
is an important component of 

emotional health and well being. 

Camphill Craft Conference - Triform, Hudson New York

Regional Events Update



May 16-20  Whitsun Festival / Lake Constance, Germany
                       The theme of this international Camphill event is “Community in   
                            Transit - Moving Encounters.” Take the journey! Be an artist! Wake    
                            up to the other, encounter nature, touch the spirit! An inclusive  
                            adventure in community building.  To register or learn more, visit  
                            www.camphill-festival.de.

March 15-18  Camphill Association of North America Meeting /  
                         Camphill Special School 
 
May 23-27     Camphill Association of North America Meeting /   
                        Glenora Farm

Camphill Association meetings are open to all members of the 
Association and usually include a presentation from the hosting 
community, discussion of topics of current interest, and an open 
meeting of the Association Board of Trustees. If you live at a 
Camphill community, you are a member of Camphill Association, 
so please consider attending a meeting! For more information, 
contact Erin Byrne at erin@camphill.org.

July 25-27      Camphill Research Symposium / Camphill Village Kimberton Hills
Join us for the fourth annual research symposium, featuring diverse and inspiring presentations on Camphill 
life, policy questions relevant to Camphill, and research from within and without the Camphill movement on 
disability and social renewal.

Sept 6-7         Regional Development Group Meeting / Camphill Village Kimberton Hills 
                       Join Camphill coworkers and development colleagues for two days of conversation and knowledge-sharing about  
                            the fundraising work at all the Camphill communities. For more information, contact Peggy Osborn at  
                            peggy@camphillfoundation.org.   

SAVE THE DATES! Regional Calendar of Events

Please send upcoming event information to info@camphillfoundation.org for inclusion in the next Camphill Clarion. 

285 Hungry Hollow Road
Chestnut Ridge, NY 10977
845-517-2776
camphillfoundation.org

LOOK INSIDE!

• SELF-ADVOCACY IN D.C. 

• THE THREE ESSENTIALS of CAMPHILL

• CAMPHILL CORRESPONDENCE     
            COMES to the US

to read about

and more!


